Ethical Conduct Guidelines
for MUIDS Staff

DON'TS

Placing the interests of the

Does not exploit legal loopholes
community above individual interests.

to commit wrongdoing.

Dedicated, selfless, and with
a public-minded spirit.

Refrains from acting on personal
whims that are not right or moral.

Maintains professional boundaries,
separating personal matters from
work responsibilities, and possesses
a strong commitment to volunteerism.

Does not engage in conduct that
undermines the honor, dignity,
and reputation of oneself
and the organization.

To perform duties with
responsibility and efficiency to
achieve successful outcomes.

To utilize organizational
resources and budget prudently
and effectively.

To provide prompt and willing
service to employees and
students, impartially and without
discrimination.

Equitable, fair, and uprightly

Does not perform duties without
considering the impact
or potential harm.

Does not use one's position or
authority to provide benefits to
those with shared interests.

Does not neglect or ignore
addressing the grievances of
employees and students.

Does not engage in any behavior

that constitutes sexual harassment.
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